
Notes

1. To be effective, the proxy form below must be
lodged at the office of the Company’s
registrars, Capita Registrars, Proxy Processing
Centre, Telford Road, Bicester OX26 4LD not
later than 48 hours before the time appointed
for the meeting, or any adjournment thereof,
together, if appropriate, with the power of
attorney under which it is signed or a notarially
certified copy of such power.

2. In the case of a corporation, this proxy must
be under its common seal or under the hand
of an officer or attorney duly authorised.

3. In the case of joint holders the vote of the
senior, according to the order of names on the
Register of Members, who tenders a vote will
be accepted to the exclusion of the votes of
other joint holders.

4. A proxy need not be a member of the
Company, but must attend the meeting in
person to represent you.

5. The Chairman of the meeting will act as your
proxy if no other name is inserted.

6. Completion and return of this proxy will not
preclude you from attending and voting at the
meeting.

7. Any alteration of this form should be initialled.

ATTENDANCE CARD

COMMUNISIS PLC – ANNUAL GENERAL MEETING
You may submit your proxy electronically using the Share Portal service at
www.capitaregistrars.com/shareholders.

If not already registered for the Share Portal, you will need your Investor Code below.

FORM OF PROXY

COMMUNISIS PLC – ANNUAL GENERAL MEETING

I/We being a member(s) of the above named Company, hereby appoint the
Chairman of the Meeting or (see note 5) 

as my/our proxy to vote and act for me/us and on my/our behalf at the thirteenth 
Annual General Meeting of the Company to be held at 10.30 a.m. on 26 April 2007 and at any adjournment thereof.

Resolutions
Please mark ‘X’ to indicate
how you wish to vote

Ordinary Business

1. To adopt the Financial Statements

2. To approve the Directors’ 
Remuneration Report

3. To declare the payment of a dividend

4. To re-elect Mr R W Jennings as
a director

5. To elect Mr P R King as a director

6. To elect Mr S W Vaughan as a director

7. To re-appoint Ernst & Young as
auditors and to authorise the
directors to fix their remuneration

To assist with arrangements, if you intend attending the meeting
in person, please place an ‘X’ in the box opposite

Signature Date

Admission Card for the Annual General Meeting to be held at 10.30 a.m. on 26 April 2007 at
Investec Bank, 2 Gresham Street, London EC2V 7QP

If you attend the meeting in your capacity as a holder of ordinary shares, please sign this card and
on arrival hand it to the Company’s registrars. This will facilitate entry to the meeting.

Signature of
Barcode

person attending

Investor Code

Bar Code:

Investor Code:

Event Code:

Resolutions
Please mark ‘X’ to indicate
how you wish to vote

Special Business

8. To approve the Long Term Incentive
Plan 2007

9. To approve the Sharesave
Scheme

10. To authorise the Board to allot
securities generally

11. To authorise the Board to allot
securities for cash

12. To authorise the Board to purchase
the Company’s own shares
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You may submit your proxy
electronically at
www.capitaregistrars.com

Resolution 2 – Directors’ Remuneration Report

The directors will put the Directors’ Remuneration Report to the meeting. As with the Annual Report and Financial Statements,
shareholders will have the opportunity to ask questions on the contents of the Directors’ Remuneration Report before voting
on the resolution.

Resolution 3 – Declaration of dividend

The directors are recommending a final dividend of 0.5p per ordinary share payable on 1 May 2007 to shareholders on the
register on 10 April 2007. 

Shareholders are invited to complete the enclosed Dividend Mandate Instruction form if they would prefer dividend payments
to go directly to their bank or building society account. This form needs to be returned to the Company’s registrars before
10 April 2007 if you would like this dividend to be paid directly to your account.

Resolution 4 – Re-election of directors

The Company’s Articles of Association state that one third of the directors must retire by rotation each year, though they may
offer themselves for re-election. This year, Mr R W Jennings is retiring by rotation and seeking re-election. 

Resolutions 5 & 6 – Election of directors

The Company’s Articles of Association state that directors appointed by the Board since the date of the last AGM are required
to retire at the next AGM and offer themselves for election by the shareholders. Mr P R King and Mr S W Vaughan therefore
offer themselves for election.

Resolution 7 – Re-appointment and remuneration of auditors

The Company’s auditors must be appointed each year at the AGM. It is proposed that the Company retain Ernst & Young LLP
as its auditors to hold office until the next AGM. The resolution also authorises the directors to fix the auditors’ remuneration. 

Special Business

Resolution 8 – The Communisis plc Long Term Incentive Plan 2007 

The first item of special business this year is the adoption of the proposed Long Term Incentive Plan 2007 (‘the LTIP’). The
LTIP has been developed by the Remuneration Committee of the Board (‘the Committee’) and endorsed by the Board. The
LTIP is compliant with guidelines published by the institutional investor protection committees.

It is intended that the LTIP will replace the Company's existing share option scheme, the Communisis Executive Share Option
Scheme 2000 (‘the Scheme’) for key executives and employees. While the Scheme will be retained and may be operated
again in the future for certain employees, any employee who participates in the LTIP in any year will not also participate in the
Scheme in that year. It is currently proposed that the LTIP will be operated annually. 

Both the Committee and the Board believe that the LTIP, with the performance conditions that will apply, will closely align the
interests of the participants and shareholders and lead to the creation of shareholder value. Further, the LTIP will be more
efficient than the Scheme from a share usage perspective. 

The key features of the LTIP are:

• nil or nominal cost options will be awarded with a three year vesting period;

• award levels will not normally exceed 150% of basic salary in any year; 

• the initial grants of options will have performance conditions based on the Total Shareholder Return (‘TSR’) of the
Company’s shares measured over the three-year period from the date of grant; 30% of the awards will vest for median
performance, rising to 100% vesting for upper decile performance. None of the awards will vest if performance is below the
median. Full details of the performance conditions are outlined in Appendix 1 to the Notice of Annual General Meeting; and

• options, once vested, will remain exercisable for two years only.

The principal features of the LTIP are summarised in Appendix 1 to the Notice of Annual General Meeting. 

Resolution 9 – The Communisis plc Sharesave Scheme 2007

The Company established the Communisis plc Sharesave Scheme in 1997 (‘the 1997 Scheme’). Options under the 1997
Scheme may only be granted during the ten-year period ending on 10 June 2007 and, as a result, a new scheme must be in
place if options under a savings-related scheme are to be granted after that date. The 1997 Scheme will continue in force in
relation to options already granted pursuant to this scheme but which have yet to be exercised. 

The resolution under item 9 of the agenda proposes that a new savings-related share option scheme, the Communisis plc
Sharesave Scheme 2007 (‘the Sharesave Scheme’), be established and that the approval of the scheme by HM Revenue &
Customs be obtained. The Sharesave Scheme is broadly similar to the 1997 Scheme. A summary of the Sharesave Scheme
is set out in Appendix 2 to the Notice of Annual General Meeting. 
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